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Acknowledgement
of Country
The Department for Education acknowledges and
respects Aboriginal peoples as the state’s first peoples
and nations and recognises Aboriginal peoples as
traditional owners and occupants of land and waters
in South Australia. Further, that their spiritual, social,
cultural and economic practices come from their
traditional lands and waters, that they maintain
their cultural and heritage beliefs, languages and
laws which are of ongoing importance, and that
they have made and continue to make a unique
and irreplaceable contribution to the state.
We acknowledge that Aboriginal peoples have
endured past injustice and dispossession
of their traditional lands and waters.

WARNING: Aboriginal and Torres Strait Islander
viewers are warned that the following program may
contain images and voices of deceased persons.
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Recognising excellence
Our people play a crucial role in shaping the lives of
children and young people in schools, preschools and
children’s centres across our state.
Teachers, leaders, support and central employees
go the extra mile – both in and out of the classroom.
Importantly, our teachers keep children and young
people engaged in education, encourage their agency,
and create a sense of belonging for students and the
whole school community.
The Public Education Awards provide a unique
opportunity to celebrate the dedication and
outstanding contributions made by our people
and share these achievements with the community.
It’s our way to showcase the innovation, passion,
and expertise at the heart of our strong public
education system.
The awards help strengthen our connection with
local communities, recognise and support employees
from across the organisation, and drive the pursuit
of innovation in all we do to support children and
young people.
Being a Public Education Award finalist or winner
is a celebration for the whole school community,
and the benefits are wide-ranging.

“I just wanted to say thank you for
being really patient with me during
times where work was difficult. I really
appreciate the effort you put in for us
to learn. You’re my favourite teacher.”
Student speaking about teacher
Chris Warne, Challa Gardens Primary School

“You recognised the good in him and
reminded him who he really is. I honestly
believe you changed the course of his life,
just in time. I’ll never forget how much of
a difference you made to our family”
Parent speaking about Georgie
Bush, Gawler and District College
B-12 Children’s Centre

We invite you to be part of the 2022 Public Education
Awards and take the opportunity to celebrate each
other’s achievements. Don’t miss the chance to
apply yourself, or on behalf of a colleague – help us
recognise the best of our best.

Hon Blair Boyer MP

Professor Martin Westwell

Minister for Education,
Training and Skills

Chief Executive,
Department for Education
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About the Awards

Why apply?

The Public Education Awards were established in
2011 to showcase excellence in the public education
system. The Awards are open to all Department for
Education employees, including people working
in sites and central offices.

Our employees are passionate about teaching
and learning and we want to share your story
to showcase outstanding practice, impact
and inspiring engagement that contributes
towards our world class vision.

The Awards recognise the achievements of teachers,
leaders, support and central employees across the
state. Winners of each category receive $10,000 and
two finalists from each category receive $2,000 each.
Finalists and winners of the awards may use their
prize to undertake professional learning, community
activities or invest in resources for their sites or
business area.

Winning a Public Education Award is a recognition
of the achievements from individuals, teams and
whole of school community. It gives schools,
preschools, and children’s centres the opportunity
to share their expertise and be recognised for their
outstanding impact.

This guide details how to apply for an award either
personally or on behalf of a colleague.

We know some may shy away from highlighting
their individual or team achievements. However,
we know that people are inspired by colleagues’
achievements, and they learn more from sharing
their outstanding practice.

Why apply on behalf
of someone else?
We are looking for the ‘best of our best’ and we
recognise many of our outstanding employees
may be reluctant to put themselves forward,
or simply not recognise the impact they may have
had with students or the school community.
For the first time, we are encouraging peers, leaders,
and colleagues to consider if they work with an
outstanding individual, team or community that should
be considered for one of these Awards. Permission
to submit the application on behalf of someone
needs to be sought but all other processes or steps
required are the same and outlined in this guide.
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Key dates
May - 1 June

1 - 19 July

• Site leaders, directors, managers, Award
Champions promote the Awards

First round of judging

• Encourage employees to visit our webpage
and podcasts on how to apply and what makes
a good entry

Endorsed applications sent to Award category
panels for shortlisting. Shortlisted applicants
advised they have moved to next stage of
shortlisting process.

1 - 30 June

19 July - 2 August

Applications Open

Due diligence

• Award applications open

Top 5 ranked applications for each category
undergo due diligence process with selected
Business Units.

• Site leaders, directors, managers, Award
champions promote the Awards
• Organisational Development team provide
weekly stats on participation rates.

2 - 19 August
1 June - 1 July
Approval and endorsement
Completed applications sent to line manager
for approval first, then Education / Executive
Director for final endorsement. Organisational
Development Team to support this process.

Final State Panel judging
State panel shortlist the top 3 applications
and determine a winner for each category.

26 August
Finalists announced
Finalists are announced via a Chief Executive
message and press release on August 26.
Unsuccessful applicants are notified by email.

4 November
Finalists and winners celebrated
Winners announced at Awards ceremony and
published online. Short films are created for
each finalist.
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How do I apply?
Application process
Choose an award category

Write application

Seek endorsement

Submit entry

Visit the www.education.sa.gov.au/awards for more
hints and tips on how to apply including podcasts,
past winner stories and what makes a good entry.
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The Awards are open to all Department for Education employees. You can apply by visiting
www.education.sa.gov.au/awards. Applications can be submitted either personally or on behalf
of a colleague. If you’re entering a colleague, seek their approval before submitting your application.

Choose an award category

Once you decide to apply for the Awards it’s
important to talk to your site leader or manager and
choose the most appropriate category for you or your
colleague’s achievement. Your principal or director will
need to endorse your application after you submit it.
Some categories are open to all, while others
may be restricted to site-based , educators,
or central employees.
Choose the category in which you can most
comprehensively address all the award criteria.
The criteria are included in the award category
section from page 11 of this guide. Each category
also specifies if it is open to applications from
individuals, teams, or both.

Write application

The application form is available online at
education.sa.gov.au/awards from 1-30 June.
You’ll need to create a login and follow the steps
to complete your application.
Your progress through the form will be automatically
saved so you can leave and revisit your application
as many times as you need prior to 30 June when
your application must be submitted. It is however,
recommend to save your application as you go.
Judges are provided with an assessment rubric that
highlights the level of evidence required for each
criteria. Evidence is one of the most important parts of
your application. Our judges want to read about what
difference you or your colleague made to students,
colleagues, the school, and the wider community.
Examples of evidence can include:
• examples of how you have encouraged student
voice and created a sense of belonging, either
through listening to student voices who’s are seldom
heard, giving kids more discussion time to explore
their ideas or allowing for creative expression.
• real examples and details of lessons and the impact
on learners
• practical evidence of high-quality, inspirational
teaching or approaches that enthuse, engage,
and motivate others
• examples of ways you’ve boosted morale outside
of the class and how you have influenced and
supported others
• examples of how you have actively involved families
in their child’s learning
• examples of how you have worked with others
to help young people be safe or created strong
pathways beyond school
• quotes from students, colleagues, employees,
parents, and local community voices
• additional opportunities you created for children
(for example, extracurricular activities, or how
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Seek endorsement

you have actively lived the South Australian public
sector values in action).
• examples of how you have responded to the needs
of education sites and employees
• examples of how you have collaborated or
proactively engaged stakeholders to design
solutions.
When writing your application:

All applications require endorsement to be eligible
for an award, including those who are submitting on
behalf of a colleague. Endorsers must be a principal or
director, including anyone acting in those positions at
the time.
Applications will then proceed to relevant education or
executive directors for final approval before advancing
to judging.

• include headings, sub-headings and bullet points
to make it easier to read
• make sure your answers are clear and written
in plain English
• avoid using acronyms or relying on assumed
knowledge
• don’t skip over the detail – you’re allowed 250
words for each criteria.
Consider following the STAR model to structure
your responses:
• Situation: What was the situation, context,
or challenge faced?
• Task: What needed to be accomplished, what role
did you play?
• Action: What did you do and how did you go
about it?
• Result: What results or outcomes were achieved
and what did you learn?
If you’re writing an application on behalf of someone,
describe the context to give judges a feel for the
applicant. Ask a colleague or manager to read through
the application before submitting.

Submit entry
Please check carefully that you’ve addressed all criteria
and have read the terms of entry on page 28 before
submitting your application. Once your application
is complete, press ‘submit’. You’ll receive an email
confirming your application has been submitted.
To ensure all finalists are in good standing with the
department all applications undergo a range of
endorsements and internal checks.
The Organisational Development team will advise if
you’re a finalist once all checks have been conducted
and judging is complete.
Late entries will not be accepted.
To find out more about the Awards, including what
makes a good application, visit education.sa.gov.au/
awards or contact the Organisational Development
team on 08 8463 4985.

Within the application, you’ll be asked how you would
spend your prize money should you win. While this
question does not influence the judging of your
application, make sure you consider it carefully, as you
will be expected to undertake this activity if you win.
If you apply on behalf of a colleague, you will not be
required to specify how the funds will be spent.
8

What happens once
my application is
submitted?
The awards have a 2-stage judging process.
Endorsed applications are sent to Award category
panels for the first round of judging. The judging panel
comprises a mix of department employees including,
principals, directors, executive directors, education
directors and past award winners from a variety of
locations across the organisation.
The state panel then review the shortlisted applications
to select 1 winner and 2 finalists for each category.
The state panel is chaired by the Chief Executive,
Department for Education, and includes award
partners from around the state with an interest in
education services.
Applicants will be notified by Friday 26 August if they
have been selected as a finalist. Finalists will be sent
an information pack, so please ensure your contact
details are correct.
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What happens if I am
selected as a finalist?
The Organisational Development team will notify you
that you are a finalist. Finalists will also be announced
via a Chief Executive message and press release on
August 26.

Participation in a short promotional film
A short film will be created for each finalist to
showcase their contributions and achievements.
All films will be shown for the first time at the
awards ceremony and will later be available on the
department’s website. Finalists will receive a USB copy
after the ceremony.

Awards ceremony

Prize money
Winners for each category receive $10,000. Finalists
for each category receive $2,000 each. These funds
will be transferred to your school or office in early
2023 and you will be responsible for the management
and acquittal of all funds including arranging
professional development, domestic and international
travel and temporary relief teaching depending on
your spend activities. The funds need to be spent by
the end of 2023.
More information can be found at education.sa.gov.
au/awards. You can also contact the Organisational
Development team on (08) 8463 4985 or via email at
PublicEducationAwards@sa.gov.au.

The 2022 Public Education Awards ceremony will
be held on Friday 4 November at the Adelaide
Convention Centre.
Finalists will be invited to attend the gala dinner awards
ceremony and the winners of each category will be
announced during the ceremony.
The Minister for Education, Training and Skills and
Chief Executive, Department for Education will
present the awards.
All winners and finalists will be highlighted on the
department’s website.
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Award
Categories
Leadership Award
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Leader
of the Year Award
Open to all Department for Education directors in preschools or children’s centres,
primary school principals, deputy or assistant principals, secondary school principals,
deputy or assistant principals, including those in B-12, R-12 or area schools.

This category acknowledges outstanding leaders
who model life-long and collaborative learning,
proactively build relationships with employees, parents,
carers, and the community to create a positive and
inclusive culture.
Excellence in educational leadership is key for
improving employees’ and students’ sense of
belonging, engagement, and wellbeing. Leaders create
the conditions for high-quality teaching and learning
and drive school improvement.
Effective leaders develop clear direction and plans for
improvement that are tied to the needs of children,
and lead change and innovation that is based on data
and evidence.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact of your leadership
on the achievement, wellbeing and engagement
of children, students and employees, sustained
over time.
2. 	Outstanding practice
Describe how you have developed evidence-based
strategies, policies, and plans, to realise school or
preschool improvement in the quality of teaching,
learning and student outcomes. Outline how you
foster collaboration and professional learning to
address the needs of children and students.
3. 	Inspiring engagement
Share your strategies for engaging parents, carers
and the broader community in student learning.
Explain how you develop shared expectations to
create an inclusive school or preschool culture
that fosters a learning environment where students’
voices are empowered. Describe how you model
and influence others to strengthen leadership
practice within and beyond your site.
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Award
Categories
Teaching Awards
Early Years Teacher of the Year Award
Credit Union SA Primary Teacher of the Year Award
Lumination Secondary Teacher of the Year Award
Inclusive Teacher of the Year (Disability) Award
University of South Australia Team Teaching Award

14

Early Years Teacher
of the Year Award
Open to all early years (birth - 5 years) teachers working in a Department
for Education preschool or early childhood setting.

This category acknowledges teachers who nurture
relationships and draw on a range of professional
practices to provide high-quality teaching and learning
programs that inspires young minds and facilitates
their social and emotional development.
Quality early learning experiences extend and enrich
children’s learning and development and build a
foundation for future success in learning and life.
Outstanding early years’ teachers work collaboratively
with peers, families, and communities to design and
deliver activities and experiences for all children that
are engaging and formative. They are intentional in
their teaching to equip children with the knowledge,
skills, and dispositions to become successful learners
and transition to school.
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Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you have had
on learning and development outcomes for
every child, aligned to the Early Years Learning
Framework.
2. 	Outstanding practice
Describe how you develop and apply a range of
professional practice and knowledge of each child,
to implement evidence-based improvements and
foster children’s sense of security and belonging.
3. 	Inspiring engagement
Share how you partner with families and
communities, contribute to the professional
development of your colleagues, and participate in
site or system improvement.

Credit Union SA
Primary Teacher
of the Year Award
Open to all primary teachers working
in a Department for Education school.

This category acknowledges teachers who actively
seek to deepen and expand the skills, knowledge,
and dispositions of primary learners, enabling them
to thrive throughout their school years and into
the future.
Inspiring teachers with high expectations, and the
ability to design and deliver high-quality learning
programs that are responsive to individual needs,
are key to every student’s success.
Outstanding primary educators demonstrate
exceptional practice and collegiality, developing their
capability with others. They create productive and
inclusive learning environments by building strong
relationships and encourage a sense of belonging with
students, partnering with families and communities.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you have had on
learning outcomes and growth for every child,
including achievement, wellbeing, engagement,
and transition to secondary education.
2. 	Outstanding practice
Describe how you develop and apply a deep body
of professional knowledge to effectively respond to
diverse students’ needs, implement evidence-based
improvements and provide an environment in
which students feel safe, included, challenged and
are empowered to be active agents in their own
learning lives.
3. 	Inspiring engagement
Share how you partner with families and
communities, contribute to the professional
development of your colleagues, and participate
in site or system improvement.
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Lumination
Secondary Teacher
of the Year Award
Open to all secondary teachers working
in a Department for Education school.

This category acknowledges those empowering our
secondary learners with the skills, knowledge, and
dispositions they need for a successful transition to
further study or employment.
Secondary schooling develops a broad range of skills,
supporting students to become successful learners,
confident and creative individuals, and active and
informed citizens.
Outstanding secondary teachers demonstrate
exceptional practice, specialised curriculum
knowledge and collegiality, developing their capability
with others. They design and deliver teaching that
brings relevance to concepts, helps young people feel
supported in their evolving identity and prepares them
for life beyond school.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you have had
on learning outcomes and growth for every
student, including achievement, wellbeing,
engagement and preparing students for their
transition beyond school.
2. 	Outstanding practice
Describe how you develop and apply a deep
body of professional practice and curriculum
expertise to effectively respond to the needs
of students, to implement evidence-based
improvements and provide engaging, challenging,
and personalised learning.
3. 	Inspiring engagement
Share how you partner with families and
communities, contribute to the professional
development of your colleagues, and participate
in site or system improvement.

17 |

Public Education Awards 2022

Inclusive Teacher (Disability)
of the Year Award
Open to teachers working with children or young people
with disability in the Department for Education.

This category acknowledges teachers who exemplify
inclusive education and demonstrate outstanding
practice to improve outcomes for learners with
disability. Inclusive teachers personalise learning, value
individual strengths, and build strong relationships with
learners, families, and colleagues.
Learners with disability are educated in a broad spectrum
of preschools and schools, including mainstream
environments and specialised education options.
Outstanding inclusive teachers are inspiring role
models within and beyond their sites, who also work
exceptionally well with their colleagues. They work to
make sure the Disability Standards of Education are
enacted to the highest level and demonstrate their
dedication to achieving success for every learner.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you have had on
learning outcomes and growth for children and
young people with disability, including achievement,
engagement, wellbeing, and inclusion.
2. 	Outstanding practice
Describe how you develop and apply a range
of professional practice and knowledge of each
learner’s needs, to develop and implement
evidence-based improvement. Outline how you
empower students and parents or carers to have
voice and agency in their education and provide an
environment in which learners with a disability feel
safe, included, and challenged.
3. 	Inspiring engagement
Share how you build positive and collaborative
relationships with families, colleagues, and the broader
school community to build understanding and support
for students with disability. Outline how you inspire and
contribute to developing more inclusive professional
practices and shape site or system improvements
which benefit students with disability.
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University of South Australia
Team Teaching Award
Open to any team of educators working
within the Department for Education.

This category recognises exceptional teams that
have had a significant impact on teaching and learning
at a site or system level, acknowledging the key role
that collaboration plays in education.
Professional collaboration enables diverse input
and deeper professional enquiry to test and refine
curriculum design, teaching practices, assessment,
and reporting. Through collective effort, teams drive
change and innovation that is tied to learner needs
and grounded in research and evidence.
Outstanding teaching teams are prepared to
challenge each other to lift expectations for students
to be active agents in their own learning lives and
accelerate improvement through high-impact teaching
strategies, characteristic of world-class education.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the reach and scale of
improved learning experiences, outcomes and
growth for students, and the team’s collective
impact on school or system improvement.
2. 	Outstanding practice
Describe how the team’s work was tied to learner’s
needs and shaped by data, research, and evidence.
Outline the strategies and collaborative processes
that developed the rigour and effectiveness of
shared teaching practice.
3. 	Inspiring engagement
Share how the team involved parents, carers, or the
broader community in their improvement strategies
and how they inspired the development of teacher
practice across the site, partnership or system.
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Award
Categories
Specialist Awards
Aunty Josie Agius Award
Site-based Support Award
System Support Award
Community Engagement Award
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About Aunty Josie Agius
Aunty Josie Agius (1934-2015) was a Narungga,
Kaurna, Ngarrindjeri and Ngadjuri Elder known for her
dedication to Aboriginal people, especially children
and young people.

combined with her ongoing work at Kurruru Youth
Performing Arts, saw Aunty Josie help many young
Aboriginal people develop their self-esteem and
cultural pride.

She worked as one of South Australia’s first
Aboriginal health workers in the 1980s and was part
of the team that established cultural context for how
hospitals and community health services respond
to Aboriginal people.

A pillar of strength in her community, Aunty Josie was
a strong leader who openly shared her stories and
culture with the broader community.

She also worked for many years at Taperoo Primary
School. Her role as an Aboriginal education worker,

Aunty Josie was inducted into the SA Women’s Honour
Roll in 2009, was patron of the 2014 and 2015 NAIDOC
SA Awards, and won the Premier’s NAIDOC Award in
2014. She passed away in 2015 at the age of 81.
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Aunty Josie Agius
Award
Open to all Aboriginal employees or teams working
in any role in the Department for Education.

This category recognises the cultural and community
expertise of Aboriginal employees and the vital role
they play in inspiring and influencing the development
of culturally responsive services or teaching practices.
It celebrates our colleagues who are inspiring young
minds, delivering the richest learning experiences
or building policy and programs that respect culture
and community.

Criteria

Aboriginal employees are vital to achieving
excellence in education. They are leaders who
share their culture, building collective responsibility
for high achievement and relationships based
on trust, respect, and cultural pride.

2. 	Outstanding practice
Describe how you or your team have delivered
significant improvements in education services or
made an authentic and meaningful contribution
to the learning experiences of children and young
people. Outline how you have contributed to
a culturally responsive workplace or learning
environment.

The Aunty Josie Agius Award has a different
selection process than the other Awards. A council
of representatives will facilitate nominations and
short-list individuals via an interview process which
addresses the criteria.
To nominate or for more information on the
application process for the Aunty Josie Agius
Award please contact the Organisational
Development team on 8463 4985.
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1. 	Positive impact
Provide evidence of the impact you have had,
including your First Nations’ knowledge and
perspective, on improving site or system outcomes,
learner achievement, engagement, or wellbeing
(either directly or indirectly).

3. 	Inspiring engagement
Describe how you successfully engage parents
and carers as partners in their children’s learning or
how you collaborate with colleagues to share and
develop best practices. Outline how you share your
expertise and knowledge to help develop others
understanding of Aboriginal culture, language, and
perspectives on education, within and beyond your
local context.

Site-based Support
Award
Open to any individual or team working in a support
role within a Department for Education site.

This category recognises the inspirational efforts and
excellence in practice of those working to support
children, students, teachers, and leaders in the learning
environment or in site management.
Those working in education support make a significant
contribution to student and site outcomes. They are
an integral part of site communities, helping to build
a positive and inclusive environment for learning and
optimising the use of resources.
Outstanding site-based support employees work
collaboratively with their colleagues in the learning
environment or across the site, connecting with
broader services and the site community to support
improvement in teaching and learning or more
efficient systems, processes, and operations.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you or your team
have had on site outcomes and the achievement,
engagement, and wellbeing of children, students,
and employees (either directly or indirectly).
2. 	Outstanding practice
Describe how you or your team have supported
the delivery of significant improvements in
education support services, successfully
implementing change in response to student or
site needs. Outline how you have used data and
evidence to support continuous improvement.
3. 	Inspiring engagement
Share how you or your team collaborate with
colleagues within and beyond the site to share
and develop best practices. Describe how you
communicate and engage parents, carers, and the
broader community in an inclusive way to build
a positive profile of the site.
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System Support
Award
Open to any individual or team working in central
or regional offices in the Department for Education.

This category recognises professionals who excel in
their field, providing fit-for-purpose services, policy,
and programs to support student learning, manage
site facilities and operations or develop the capacity
and capability of employees.
World-class education requires the expertise and
contribution of professionals from many disciplines,
including allied health services and central functions,
working, and learning together to support schools,
preschools, and children’s centres.
Outstanding system support is responsive to the
needs and challenges faced by those working in
education sites, optimising the impact of resources
and accelerating improvement.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Provide evidence of the impact you or your team
have had on site outcomes and the achievement,
engagement and wellbeing of students and
employees (either directly or indirectly). Outline
how your objectives have linked to our vision to
build world class education.
2. 	Outstanding practice
Describe how you use data and evidence to drive
improvements in system support and respond
to the needs of education sites and employees.
Outline how you tailor services or target resources
to optimise their impact across the system.
3. 	Inspiring engagement
Share how you or your team model purposeful
collaboration, proactively engaging stakeholders
within and beyond the department, to design
solutions and contribute to system improvement.
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Community Engagement
Award
Open to any individual or team working within
the Department for Education.

This category recognises those working to foster
active partnerships with parents and carers to improve
children and young people’s learning or to engage
with the community to improve education services.
The quality of learning environments in the home
and broader community are important for children’s
development encouraging a sense of belonging,
student’s academic achievement and pathways to
further education and employment.
Outstanding professionals use deliberate and targeted
strategies, policies, and practical resources to engage
and sustain involvement by parents, carers and
community organisations in learning and education.

Criteria
In 250 words, provide your response to the
following criteria:
1. 	Positive impact
Outline your objectives for building engagement
with parents, carers, or the community and how
this is linked to your improvement strategies and
plan. Provide evidence of the change in levels of
engagement and its impact on learning and other
outcomes for children and young people.
2. 	Outstanding practice
Describe how you have planned, differentiated and
monitored engagement activities in order to optimise
their impact. Outline your evidence-informed
practices to shape the involvement and quality of
interactions in home and community settings.
3. 	Inspiring engagement
Share how you have proactively developed
and sustained relationships with families or
organisations to benefit children and young people.
Describe how you have used collaborative learning
to develop best practice in engagement and how
you share this with or beyond your team.

26
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Terms of entry
Eligibility

Short films

The Public Education Awards are open to all
employees at the Department for Education. Some
categories are only open to certain employees.

Short films will be created for each finalist to
introduce them and showcase their contributions
and achievements. Finalists or colleagues that
applied on behalf of an employee must be available
for filming during late August to mid-September.

Public Education Awards finalists and winners
are not eligible for another award for a period
of 2 years (including as part of a team).
Shortlisted applicants must be in good standing
with the department. The Organisational
Development Team reserves the right to
remove any applicant at any time.

Applications
Individuals and teams may only apply in 1 category.
Entrants are required to answer all questions
provided in the online application form for
their chosen category. Information provided
by applicants in the title and summary fields
may be used for marketing purposes.
To ensure all finalists are in good standing with the
department all submitted applications undergo a
range of endorsements and due diligence checks.

Films will be shown for the first time at
the awards ceremony and will later be
available on the department’s website.

Prizes
Prizes provided to winners and finalists based at
sites must be used by the end of the calendar year
following the awards. Winners and finalists from
central must use their funds within the current financial
year. Funds not used in these timeframes must be
returned to the Public Education Awards program.
If you are applying personally, a question addressing
what you would spend the winning prize on is
included in each category. It’s expected winning
applicants will undertake the specified activity,
or something very similar. Any winner wishing to
change their professional learning activity must seek
permission from their site leader or manager and may
forfeit their prize if no suitable alternative is found.

Judging
The state judging panel reserves the right to
not award a winner if they deem there are no
suitable submissions in a particular category.
Decisions made by the judging panel are final. No
correspondence regarding the panel’s decisions
and recommendations will be provided.

Becoming an Ambassador of
the Public Education Awards
Winners and finalists may be required to fulfil an
ambassadorial role and must agree to participate in
the promotion of the awards prior to and following
the ceremony as requested by the department.

28

Thank you to our sponsors for their commitment
to public education in South Australia.
Platinum sponsor

Lumination is a world leader in the creation of
immersive technology; Artificial Intelligence (AI),
Virtual Reality (VR) and Augmented Reality (AR) to
revolutionise the way we teach, learn and work.
Headquartered in Adelaide we turn passive,
rote-based learning into immersive, experiential
learning through the use of custom built,
curriculum aligned AI/VR/AR technology.
We’re very proud to be working across The
Department for Education South Australia as
well as schools across the country to integrate
immersive technology into the classroom and
build Lumination Learning Labs into schools.
Lumination Learning Labs are state-of-the-art, fully
flexible, smart classrooms using AI/VR/AR aligned
to the curriculum to enhance retention, increase
collaboration and deepen learning outcomes.

Platinum sponsor

Credit Union SA ’s commitment to supporting
South Australia’s education community remains
as strong as ever. We sponsor hundreds of
professional development events for educators
and give back directly to schools through our
School Community Rewards fundraising program.
We’re ready to show you how our Education
Community Banking Benefits, designed exclusively
for teachers and education sector staff, can help
you do more with your money. To find out more
call 8202 7777 or visit www.creditunionsa.com.au

Education sponsor

Our immersive tools and Labs allow students to
travel the world, create interactive content and break
down the barriers of the traditional classroom.
360-degree tour: bit.ly/lumi-thebarton.
Reach out to explore building a space like this
for your school: https://lnkd.in/gjBqS7a4.
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With a 115-year history of educating the teachers of
the future, UniSA is South Australia’s largest tertiary
provider of pre-service education degrees in South
Australia. With the Department for Education, we
provide real-world experiences for more than 2,500
pre-service teachers each year, support professional
development for teachers, and uncover insights into
learning and teaching practice. We are proud to
sponsor the 2021 Public Education Awards.
www.unisa.edu.au

Silver sponsor

Silver sponsor

As South Australia’s largest member organisation,
we’re proud to work with the SA community, schools
and other like-minded organisations to deliver a
range of education programs aimed at improving
road safety in our state. That’s why we’re so excited
to sponsor the 2022 Public Education Awards!

Teachers Health is proud to be supporting the South
Australian Public Education Awards 2022 – it’s just
one of the ways we give back to the education
community through scholarships, sponsorships
and research. As the health fund for education
staff and their families, we care for over 370,000
lives throughout Australia. Being not-for-profit,
we’re all about giving more back to members
(not payouts to shareholders). And because our
profits go back to our members, we can focus on
the good stuff – like making sure our members
get the best possible value. Find out more at
teachershealth.com.au or call 1300 728 188.

We believe road safety is an important life skill that
should be taught from an early age, because young
children and new drivers are among our most
vulnerable road users. That’s why we offer our range
of Street Smart education programs. Our Street
Smart programs deliver interactive, age-appropriate
road safety lessons for preschool, primary school
and high school students – to help our children
develop the skills and knowledge that will make
them safe in the road environment. Plus, they’re
completely free for schools to participate in!
For more information visit raa.com.au/
streetsmartprimary or call us on 8202 4600

Silver sponsor

At Super SA, our mission is to champion the financial
wellbeing of all South Australians, and help our
members live their best life in retirement. That’s why
this year, we’re proudly sponsoring the Department
for Education’s Public Education Awards. These
awards recognise the outstanding contributions
of the Department’s valuable employees during a
difficult year. With more than 30,000 employees,
the Department for Education comprises a large
part of our member-base, and we are thrilled to get
behind our members by supporting these prestigious
awards. We look forward to celebrating our members’
achievements later this year. www.supersa.sa.gov.au

Bronze sponsor

Maxxia is proud to support the 2021 Public Education
Awards. We have a long-standing relationship
with the Government of South Australia and the
Department for Education. As a business we choose
to support initiatives that provide recognition of the
individuals who possess the qualities of excellence
and provide a positive contribution to our South
Australian community. To find out more call 1300
123 123 or visit www.sagov.maxxia.com.au
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For further information please contact the
Organisational Development team:

Printed May 2022.
Please note material in this guide was accurate at the time
of printing and may be subject to change without notice.
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Phone: 8463 4985
Email: PublicEducationAwards@sa.gov.au
Web: www.education.sa.gov.au/awards
Address: GPO Box 1152, Adelaide SA 5001

